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UK Education ambitions

To work long term to:

&

Department for
Business & Trade

Enable systemic
reform of innovative
education systems
that meet the
demands of a global
economy and ensure
that no one is left
behind.

Support economic
development,
growth and
sustainability by
building an
appropriately skilled
workforce through
enhancing skills and
education in key
industrial areas.

Share world-class
best practice in
teaching and
education policy,
design and delivery
enabling young
people to maximise
their potential for
growth via a range of
high-quality
education routes.

Create mutually
beneficial
opportunities and
partnerships which
dynamically build the
capability and
capacity required for
systemic long-term
change.
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Skills and training
must help gain and
sustain high quality
employment

vy

Skills deployment must
be flexible in content,
delivery modes and
recognised

©
Skills solutions have \@/

to be dynamic and
targeted to the skills
demanded

Skills training must be
high impact and
deliver real benefit to

students, workers and
businesses




ROB KINDNESS

Director —
South-East Asia Pacific

Tel: +66 801 371 851

,J Email: robkindness@abeuk.com
| Web: https://www.abeuk.com/

Rob joined ABE in May 2024, bringing 15 years’
experience across vocational qualifications and edtech.

He has held a range of roles within the UK awarding
industry, including six years as an Accreditation Services
Manager. In this capacity, Rob led the development of
diverse qualification portfolios for universities, colleges and
schools, as well as major UK employers, including the
emergency services.

Since 2009, Rob has played a key role in launching,
marketing and exporting UK curriculum as well as teaching
and learning resources to institutions across South-East
Asia and the Middle East. Having lived and worked in
Malaysia and Thailand, he understands the realities of
delivery on the ground and remains agile and responsive in
supporting partners across ASEAN and beyond.

As Sales Director, APAC, Rob champions ABE’s portfolio
of regulated qualifications and draws on deep awarding
expertise to help customers make confident curriculum
choices. He also works closely with partners to shape
tailored standards and specifications that meet local
priorities, niche sector needs and employer expectations,
combining commercial insight with practical creativity.
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a world of opportunity

ABE Global has been at the forefront of developing business education since it was founded, as the
Association of Business Executives (ABE), in 1973.

ABE is a not-for-profit skills development specialist that provides internationally recognised
qualifications, learning, credentials and quality assurance in the fields of business, entrepreneurship,
leadership and Sustainability. ABE is regulated in the United Kingdom by the Office of Qualifications
and Examinations Regulation (Ofqual) - Recognition Number RN522. ABE is an independent
subsidiary of The Institute of Leadership (loL) a charity founded in 1947 dedicated to unlocking
leadership potential.

ABE’s Green Finance related skills offer equips Viethamese institutions and employers with practical
capability to plan, justify, implement and evidence sustainability initiatives that increasingly influence
investment decisions, supply-chain requirements, and access to international markets.

At the centre of this offer is the ABE Level 4 Certificate in Strategic Sustainability (RQF Level 4, aligned
to Year 1 of a UK Bachelor’s degree). It is designed to be practical and workplace-relevant, assessed
by assignment (externally set by ABE) and applied to real organisational contexts. ABE also offers the
Level 4 Award in Creating a Sustainable Working Environment, which develops learners’ ability to
evaluate the business case for sustainable workplaces, including the link between building health,
productivity, compliance, accessibility and employee wellbeing.

To strengthen Green Finance readiness, ABE’s Level 4 and Level 5 Business units develop
complementary commercial and analytical competence, including finance for managers, budgeting and
performance control, investment appraisal, risk awareness, and decision making. Together, these
skills help learners translate ESG commitments into measurable plans, robust governance, operational
improvements, and credible reporting.



QUOC HUNG TO
Think Ahead o~ Country Manager, Viet Nam

Email: hung.toquoc@accaglobal.com
Tel: +84 948 001 357
Web: https://www.accaglobal.com

The Association of Chartered Certified Accountants (ACCA) is the world’s largest international
professional body for finance and accounting, founded in the United Kingdom in 1904. With over
556,000 students, 252,000 members, and more than 8,000 partner employers across 180 countries,

ACCA is a global pioneer in setting and promoting international professional standards for accounting, To Quoc Hung is the Country Manager of ACCA Viet Nam
auditing, and financial management. and a Board Member of the British Chamber of Commerce
in Viet Nam.

In Vietnam, ACCA was the first international professional body in the finance and accounting sector,
officially establishing its presence in 2001 with a representative office in Ho Chi Minh City as the country
entered a period of deep global integration. From an initial 11 members, ACCA has grown to include
more than 1,300 members and over 5,000 students nationwide. Throughout more than 20 years of
presence, ACCA has actively contributed to Vietnam's economic integration by supporting the refinement
of legal frameworks, the strategic development of the accounting and auditing industry, and the To Quoc Hung is also a member of Judging Panel for the
enhancement of state management capabilities in alignment with the evolving business environment and RS ETENIVARE Qe ad e P E e LR Clal AR RS )
international integration requirements. companies organised by the Ho Chi Minh and Hanoi Stock
Exchanges, Ministry of Finance, recognising excellence in

Specific skills offer (core modules and pathways) ESGr:_ranSparenCy, corporate governance, and integrated
reporting.

With experience in sustainability, finance, and executive
leadership, he has become a leading advocate for
sustainable finance, ESG integration, Green Finance and
international standards adoption in Viet Nam.

« Certificate in Sustainability for Finance (CertSF) covering sustainability fundamentals, climate risk
and disclosure frameworks, SDGs, ESG performance/metrics, and sustainability analytics; includes
assessment and a digital badge.

* Professional Diploma in Sustainability (ProDipSust) providing a deeper pathway including 4
Certificates of Sustainability, regulatory frameworks and ethics; Sustainable strategic planning,
decision-making and measurement; Sustainability reporting; Sustainability assurance.

« Specialist seminars / tailored programmes: ACCA is actively supporting the professional community
through conferences, workshops, training content, framework building consultation around ESG and
green finance, IFRS, risk management, and other technical topics relevant to BFSI sector and the
Finance profession.

ACCA is looking for high quality partners for:
Professional Mobility, Market access and Recognition
Professional Development and Training
Research and Thought Leadership
Advocacy and Policy Development
Technology and Digital Transformation




loannis Mantzaris

International Learning and
Insight Manager

Email: ioannis.mantzaris@cii.co.uk
Tel: +44 (0) 7415 636 189
Web: https://www.cii.co.uk/

Kenny Siu
Regional Director - Hong
Kong & Asia Pacific

Email: kenny.siu@cii.co.uk
Tel: +852 63 907 993
Web: https://www.ciigroup.org/apac/

loannis Mantzaris is an experienced international
education and qualifications professional, currently serving
as International Learning and Insight Manager at the
Chartered Insurance Institute (CII). In this role, he supports
the development and delivery of CllI's global market
intelligence and opportunity development agenda, helping
ensure international realities inform qualification pathways,
partnerships, and product strategy.

Kenny Siu is the Regional Director of the Chartered
Insurance Institute (Cll), responsible for membership
services and support across the Asia-Pacific region. He
has extensive knowledge and experience spanning general
insurance, reinsurance, and life insurance. Kenny has
consistently contributed to building trust in the insurance
and financial planning profession and to developing the
professional community, in line with the Cll mission of
standards, professionalism, and trust.

Chartered
Insurance
Rl Institute

The Chartered Insurance Institute (Cll) is the leading professional body for the insurance and financial
services sectors worldwide. It is committed to building public trust by upholding high professional
standards.

With a global membership of over 122,000 professionals in more than 150 countries, ClII
establishes internationally recognised qualifications, learning programmes, and ethical frameworks.
Through its qualifications, lifelong learning initiatives, and professional development offerings, ClII
supports individuals and organisations in delivering competent, ethical, and customer-focused
financial services across the globe.

Cll emphasises skills related to Green Finance to enhance professional capability, credibility, and trust
at the intersection of finance, insurance, risk, and sustainability.

Cll offers internationally recognised qualifications, modular learning, and continuing professional
development (CPD) that highlight ethics, governance, professional judgement, and practical
application. Its learning frameworks are designed to support both early-career professionals and
experienced practitioners and can be tailored to various market contexts.

Cll has extensive experience working with governments, regulators, employers, educational
institutions, and international partners to create and adapt learning solutions. In Vietham, CII
recognises significant potential to assist in capacity building aligned with the country’s 2030 Green
Transition Plan. This includes areas such as climate risk management, green insurance, sustainable
finance decision-making, and professional upskilling within the financial services ecosystem.

By collaborating with stakeholders in Vietnam, CIl can help develop scalable skills pathways,
professional recognition, and CPD frameworks that contribute to sustainable growth, innovation, and
market confidence in green finance and insurance.



@cips

Chartered Institute of
Procurement & Supply

The Chartered Institute of Procurement & Supply (CIPS) is the world’s largest professional body for
procurement and supply, holding a Royal Charter since 1992. With over 80,000 members across 180
countries, CIPS sets global standards in ethics, sustainability, and procurement excellence.

Through education, certification, and Chartered Membership, CIPS empowers professionals to advance
their careers and drive transformation in both private and public sectors. Its Procurement Excellence
Programme, focuses on Environmental, Social & Governance (ESG) and green finance, and
commitment to professional development position procurement as a strategic enabler of resilience,
competitiveness, and sustainable growth worldwide. CIPS has an established presence across ASEAN,
delivering professional development, certification, and procurement transformation programmes that
strengthen capability and embed sustainability.

CIPS's value proposition for Viet Nam lies in our proven ability to embed green finance principles into
procurement and supply chain practices. CIPS equips professionals to evaluate sustainability-linked
investments, apply life-cycle costing, and integrate ESG criteria into supplier selection and contract
management. These capabilities enable organisations to align with international sustainability goals,
access green financing opportunities, and enhance competitiveness in Vietnam’s dynamic economy.

CIPS’s Procurement Excellence Programme provides a structured framework for benchmarking and
transformation, helping both private and public sector organisations identify gaps and implement
measurable improvements. Coupled with its internationally recognised certification and Chartered
Membership pathways, CIPS ensure that professionals not only gain technical knowledge but also
uphold the highest standards of integrity and leadership.

CIPS seeks to establish partnerships with Viethamese government agencies, enterprises, and
universities to co-create training and capability-building programmes. CIPS's goal is to support Viet
Nam’s transition to sustainable supply chains and position procurement as a strategic enabler of
national competitiveness and ASEAN integration.

Jonathan Cheung

General Manager, Asia

Email: jonathan.cheung@cips.org
Tel: +65 96 375 295
Web: https://www.cips.org/

Jonathan Cheung FCIPS (Chartered), is an enthusiastic
senior Financial Services, Procurement & Supply Chain
practitioner/mentor, and with 40+years working experience
across Asia Pacific /US /UK /Europe/Canada (20
countries).

Jonathan has deep experience advising senior
management at leading institutions on business, process
and technology related challenges as well as in-depth
practical experience on Information Technology, Financial
and Procurement & Supply Chain Processes.

Jonathan is currently the General Manager, Asia for the
Chartered Institute of Procurement & Supply (CIPS), in this
role, Jonathan is responsible for the expansion of the CIPS
community and membership base, as well as the
promotion of CIPS for Business products & services, CIPS
qualifications, and skills training programs across 25+ Asia
countries in the near and medium term.

Jonathan was the CEO of the ESG Institute which is a 1st
Professional Institute that is focusing on the ESG devise
standards and professional development; the Executive
Director/Regional Head of Citibank Strategic Sourcing &
Procurement Services covering the 17 countries across
Asia Pacific.




Abble Cornish

. Senior Manager - Relationships
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»4 Email: abbie.cornish@cisi.org
" Tel: +44 (0) 7429 106 742

. Web: https://www.cisi.org/

Abbie Cornish is Senior Manager, Relationships at the
Chartered Institute for Securities & Investment (CISI),
where she leads strategic partnerships and capacity-
building initiatives across emerging and developing financial
markets.

She works closely with regulators, government, financial
institutions and education partners to strengthen
professional standards and support the development of
internationally recognised skills frameworks.

Her role focuses on embedding CISI qualifications, ethical
standards and professional membership models within
evolving financial ecosystems to support sustainable sector
growth.

Abbie has been directly involved in Vietham’s International
Financial Centre (IFC) development, contributing to UK-
Vietnam collaboration initiatives and advising on regulatory
capacity and human capital development.

Across her portfolio in Africa and Vietham, Abbie aligns
CISI’'s work with UK Government trade and skills priorities,
supporting long-term institutional capability and
professionalism.

CISI

CHARTERED INSTITUTE FOR
SECURITIES & INVESTMENT

The Chartered Institute for Securities & Investment (CISl) is a global professional body that sets the
highest standards of professional excellence in a broad range of financial services disciplines. For over
30 years, it has been championing integrity, raising individual standards of knowledge, skills and
behaviour in the UK and internationally, and working to enhance public trust and confidence in financial
services ever since we emerged from the London Stock Exchange in 1992.

CISI’s offers a best-in-class continuous personal development programme, networking, and events
that enable flexible learning to enhance career progression. We also offer a breadth of choice of
internationally recognised and respected highest-quality qualifications.

CISl integrates green finance and sustainability competencies across its professional qualifications,
and continuing professional development (CPD) resources, supporting finance professionals to
contribute effectively to the transition towards sustainable and resilient financial systems.

In Viet Nam, CISI has been engaged in the development of the country’s International Financial Centre
(IFC) agenda through UK Government linked initiatives. TheCityUK was commissioned by the FCDO
to support the Government of Vietham in shaping its IFC strategy and CISI was invited to contribute as
the leading professional body representing the global financial services sector. Through this, CISI
participated in Vietnam IFC working groups, providing specialist input on human capital development,
professional standards frameworks and regulatory capacity building.

As part of this engagement, CISI joined a UK delegation to Vietnam in March 2023, engaging directly
with senior policymakers, regulators and financial institutions on licensing models, skills ecosystems
and professional certification pathways required to underpin a credible financial centre. We have since
hosted multiple Viethamese delegations in the UK d to facilitate knowledge exchange on international
best practice and skills development.



ST GEORGE'S

UNIVERSITY OF LONDON

City St George’s, University of London educates more than 27,000 students from over 170 countries
across three campuses in Clerkenwell, Moorgate and Tooting. The University is now one of the largest
higher education destinations for London students and one of the most significant suppliers of the
health workforce in the capital.

City St George’s is practice-led and impact-driven, partnering with governments, regulators and industry
to translate policy and market change into practical capability. With expertise across business, law,
health, communications, policy, and science and technology, it drives reform, strengthen institutions and
accelerate talent pipelines.

Based in the heart of London’s financial district, City St George’s is an internationally recognised
provider of professional education. Its programmes cover green taxonomies; ESG reporting and
assurance; project appraisal and climate risk; emissions trading systems; and climate policy and
regulation. City St George’s proximity to banking, capital markets and fintech, with the Lord Mayor of
London as Rector, keeps its education and research aligned with practice, regulatory priorities and
employer demand.

In Vietnam, City St George’s is committed to localisation through co-branding, case studies and content
aligned with national regulation and market needs. To ensure our offer reflects local priorities, Matt
Bungay (Head of City Apprenticeships Hub) joined the Green Finance TVET Vietnam scoping visit,
consulting key stakeholders on skills gaps, delivery preferences and system readiness, which informed
our priority training recommendations.

City St George’s has several collaborations in Vietnam with LSE, University of London and BUV on
research/policy/education on data economics & valuation, governance/security and talent; and with the
British University Vietnam and CEFALT for student exchange, pathway programmes and international
collaborative training.

Sionade Robinson

- Vice-President (Enterprise,
Engagement & Employability)

Email:
sionade.robinson.2@citystgeorges.ac.uk/
Tel: +44 (0) 7791 307 260

Web: https://www.citystgeorges.ac.uk/

Zhulin Gao [Elaine]
Global Engagement Manager

Email: zhulin.gao@citystgeorges.ac.uk
Tel: +44 (0) 7928 185 969
Web: https://www.citystgeorges.ac.uk/

Professor Sionade Robinson is Vice President for
Engagement, Enterprise and Employability at City St
George’s, University of London. For the last 15 years, she
has served at City St George’s, University of London, which
is ranked among the top 20 universities in the UK for
employability and placed in the national top 10 for Graduate
Salaries, highlighting the university’s strategic commitment to
preparing students for the world of work. Sionade champions
City St George’s engagement in Viet Nam, supporting
education, research and policy collaboration that builds job-
ready talent aligned with Vietnam’s priorities.

Elaine Gao is Global Engagement Manager (Partnerships
and Transnational Education) at City St George’s, University
of London, where she leads international partnerships that
advance job-focused education and skills development.
Previously, at King’s College London, Elaine supported a
global portfolio of exchange partnerships.




Dang Thi Mai Trang

Head of Viet Nam

Email: trang.dang@icaew.com
Tel: +84 912 122 454

Web: https://www.icaew.com/ vt

Trang Dang holds a Master’s degree in Banking and Finance
from the Academy of Finance, Vietham, and has nearly 30
years of professional experience across government,
education, and international professional organisations. She
has built a career spanning public institutions, education, and
professional bodies, giving her a broad and practical
perspective on career pathways in finance, accounting, and
business.

She began her career working with key public institutions
including the Ministry of Finance, Ministry of Labour, Invalids
and Social Affairs, the State Treasury, and the Vietnam
Chamber of Commerce and Industry.

Before joining ICAEW in 2014 as Head of Vietham, Trang led
the Hanoi office of another international professional
accountancy body, where she was appointed Acting Head of
the Vietnam Office and received the CEQO’s Award for
Accountability. At ICAEW, she played a leading role in
establishing its Vietnam offices and has worked closely with
employers, universities, and government bodies to support
young people’s education, skills development, and career
readiness.

Trang actively advises the Ministry of Education and Training
and is currently Vice Chair of the British Chamber of
Commerce Vietnam’s Education Working Group.

1 ICAEW.

)

Founded in 1880, the Institute of Chartered Accountants in England and Wales (ICAEW) has a long
history of serving the public interest and continues to work with governments, regulators and business
leaders globally. And, as a world-leading improvement regulator, it supervises and monitors more than
11,000 firms, holding them, and all ICAEW members and students, to the highest standards of
professional competency and conduct.

ICAEW promotes inclusivity, diversity and fairness and gives talented professionals the skills and
values they need to build resilient businesses, economies and societies, while ensuring our planet’s
resources are managed sustainably. ICAEW is a founding member of Chartered Accountants
Worldwide (CAW), a global family that connects over 1.8m chartered accountants and students in
more than 190 countries. ICAEW’s offer in Vietnam includes:

« ACA Qualification with Sustainability Integration

+ CFAB - Certificate Level for Broad Reach in Vietnam: The Certificate in Finance, Accounting and
Business (CFAB) forms the foundation of the ACA qualification and is widely adopted by top
universities in Vietham.

« Sustainability Accelerator Programme: delivers over 50 hours of flexible, bite-sized e-learning
designed specifically for finance and accounting professionals, with free access for all ICAEW
students and members.

+ Strategic Engagement & Leadership Development: Beyond foundational skills, ICAEW also
supports advanced leadership through specialised sustainability and ESG leadership programmes.

+ Vietnam ESG Challenge: The first and the only contest for Vietham University's students in ESG is
co-organised annually by ICAEW and State Securities Commission of Vietham, attracted
thousands students participating.

Since 2016, ICAEW has partnered with more than 10 leading universities in Vietham to integrate
modules of the ACA and CFAB qualifications into undergraduate and postgraduate curricula.
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Regional Manager - APAC
Pearson Education is a global leader in educational publishing and services, operating in approximately
200 countries.

Email: janice.phung@pearson.com
Tel: +84 933 523 423
Web: https://www.pearson.com

| Le Tuan Dun
g\k\ g

The company focuses on assessment & qualifications, English language learning, skills, and higher
education. It is known for its comprehensive learning solutions, including curriculum, assessments, and
certifications, aimed at helping students, educators, and businesses achieve their learning goals

Sales Manager, Viet Nam

Pearson’s Workforce Solutions team brings together Credly (skills credentialing and verification) and GUNALT NGUALD

Faethm (predictive skills and labour market information analytics), as well as GED, Talentlens and "

Accelerated Pathways (skills and careers tools). ' Email: letuan.dung@pearson.com

Tel: +84 902 550 000

Pearson has HND Business pathways within our HND Business such as; Web: https://www.pearson.com
Janice Phung is an experienced education professional

v" HND in Business, Management, Entrepreneurship, Marketing, Human Resource Management, with over 14 years of experience in international education.

Accounting and Finance, International Business As the Regional Manager for the Asia-Pacific region at

Pearson, she brings a strong background in vocational

The Pearson HND Business provides a clear progression route into ACCA, with exemptions available qualifications, enterprise learning, and skills development.

after a recognised degree top-up. These include Finance pathway specialist units covering Financial Janice leads regional strategies, builds high-performing

Reporting, Financial Management, Accounting Systems and Controls and Business Taxation. cross-functional teams, and contributes to Pearson’s

mission of empowering people through education.
Pearson are seeking partnerships in Vietnam for: Le Tuan Dung plays a pivotal role in advancing Pearson’s
strategic partnerships across the country, working at the
intersection of education policy, institutional collaboration,
and international qualifications delivery. Dung has been

* TVET curriculum, qualification and assessment design and implementation, including teacher
training and professional development

« Macro/regional labour market analysis to Governments (national and regional) to support future instrumental in supporting Pearson’s work with the
skills planning and investment decisions in key sectors Vietnamese Ministry of Education and Training (MOET) and
« Skills development/training and up/re-skilling to support future capacity/capability building for public provincial governments. His contributions include helping to
and private sector organisations secure regulatory approvals, and enabling the expansion of

« Professional testing and certification to build workforce skills capability for individuals and BTEC, Higher National, and international progression
businesses pathways within Vietnam’s education system.




Jane Rexworthy OBE

Chief Executive

Email: jane@skillsforinclusion.co.uk
Tel: +44 (0) 7795 962 450
Web: https://skillsforinclusion.co.uk/

Jane Rexworthy is a globally recognised leader in inclusive
Technical Vocational Education and Training (TVET), with
more than 20 years’ experience shaping skills systems that
drive social mobility and economic prosperity.

She is the Founder of Skills for Inclusion, a consultancy
dedicated to supporting governments and industries to build
inclusive, sustainable workforces across the globe.

As Chair of the UK Skills Partnership, Jane plays a pivotal
role in advancing the UK's international education offer and
promoting industry-led training models to global partners.

Jane’s work has focused on building equitable, inclusive
skills systems that are responsive to employer needs and
future labour market challenges. Jane has led the
development of sector skills councils, national occupational
standards, and green skills strategies in countries including
Georgia, Uzbekistan, Pakistan, and South Africa.

Jane’s expertise in inclusion, employer engagement, and
international partnerships underpins the UKSP’s values and
mission.

Q SKILLS

INCLUSION

global impact | local solutions

Skills for Inclusion collaborates with industry leaders, development banks, government agencies, NGOs,
educational institutions and local partners to foster truly inclusive and sustainable workforce
development strategies. Jane has delivered over 100 skills projects in 50+ countries, collaborating with
SMEs, governments, and training providers to create 200+ inclusive programmes and train more

than 750 vocational educators. She is a Chartered Fellow of both the CIPD and the Institute for

Leadership, with expertise in skills policy, strategic business development, and mentoring future leaders
in the TVET space.

Skills for Inclusion’s areas of work include:

* Inclusive TVET and Workforce Development

+  Skills for Economic and Social Mobility

* Industry-Government-Education Collaboration

* Building Inclusive Education Ecosystems

* Global Skills Policy and Partnerships

+  Empowering Underserved Communities through Skills

In Viet Nam, Jane leads, the Green Finance Skills project with the UK Skills Partnership and the UK
Government, in collaboration with City St George’s, University of London and the Chartered Insurance
Institute. Working with institutions, companies and officials in HCMC, Da Nang and Hanoi, Jane is co-
developing a range of skills and training programme covering important themes including how climate
and environmental risks affect markets and investment portfolios, the principles of sustainable and
responsible investing, and the growing landscape of green financial products such as green bonds,
sustainability-linked loans, and ESG-screened funds.

The programme will also lead to activity that will explore the developing regulatory expectations,
disclosure frameworks, and reporting standards, helping the workforce to understand how organisations
measure and communicate their environmental impact. Alongside the technical content, the programme
will give rise to building skills in analysing climate data, assessing transition and physical risks, and
integrating sustainability considerations into strategy, lending, and investment processes.
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Collaborate with the UK

Built by industry, for industry -
extensive employer engagement
through employer-owned bodies
and employer-led apprenticeships
and training

Flexibility & localisation -learners’
individual needs are met through

tailored learning — including short
professional programmes closely

linked to industry

Intelligent labour market
information - enabling future skills
needs to be predicted and
appropriate skills training to be
delivered when needed by industry

High quality improvement and
assurance - robust internal and
external quality processes including
inspections by Awarding
Organisations & OFSTED

Global experience,
local delivery

Effective, well trained vocational
teachers - up-to-date industry
knowledge and experience and
effective distance and class-based
teaching skills

8t
Department for
Business & Trade

Huge diversity in delivery
approaches — in the workplace, in
the classroom, blended, full time
and part time — delivery fits around
business and learners

Specialist training providers - aligned
to specific industry workplace skills
needs from entry through technical
and masters level skills

Cost effective delivery of skills -
designed to demonstrate high
impact and ROI by delivering the
right skills, the right way to the
right people.




ukskillspartnership.org.uk

Association of Colleges (AOC), Northern Ireland Colleges, Colleges Scotland, Colleges
Wales International — Colleges

UK Skills Federation — Sector Skills Councils / National Skills Academies
Chartered Professional Bodies — Chartered Bodies

Federation of Awarding Bodies (FAB) & Joint Council for Qualifications (JCQ) — Awarding
organisations

Association of Employment and Learning Providers (AELP) — independent providers

WorldSkillsUK — Skills competitions and standards A

British Education Suppliers Association (BESA) UK Ski"S .
British Council ’ Partnershi o,

Universities UK International (UUKi) — Universities /




UK expertise

» Formulate skills policy and reg
» Provide careers information,
» Enable access to improve s
» Implement quality assuran
» Enable strong employer engage
» Develop integrated apprenticeship p yS

» Build employer-led professional sectoral skills

» Develop teaching capability and capacity

» Provide long term specialist, high impact support



UK sKkills approach is

Sector focused World-class skills solutions tailored to industry/business
m Policy aligned strategic approach that delivers systemic

change

Demand-driven Delivering the right skills in a coherent way that creates
impact

Flexible & Responsive methodology which flexes in a changing

responsive global market

Contextualised Creating sustainable & workable TVET models to meet

client's needs



business.gov.uk

The UK’s Department for Business and Trade helps businesses export, drives inward and
outward investment, negotiates market access and trade deals, and champions free trade.

Disclaimer

Whereas every effort has been made to ensure that the information in this document is accurate
the Department for Business and Trade does not accept liability for any errors, omissions or
misleading statements, and no warranty is given or responsibility accepted as to the standing of
any individual, firm, company or other organisation mentioned.
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