HOW SAINAPTIC
WORKS

With API integration into your existing LMS, We work closely with you to
sAlnaptic can be fully customised to help understand your unique

you automate and digitise your learning assessment needs.
material & assessments.

GET IN TOUCH

Use our proprietary Al solutions built We partner for your success

specifically for knowledge & skills by delivering reliable Al
assessments. marking solutions.

Email

kavitha@sainaptic.com

Website

sainaptic.com
~~

KAVITHA
RAVINDRAN
Co-founder, Chief Growth Officer

[AT]

AMPLIFY LEARNING

Al-ASSISTED
MARKING AND
FEEDBACK



OUR MISSION

We believe that effective skills We provide a fully managed service
development relies on timely, consistent, work with your assessment question
and personalised feedback. and mark schemes. This means that yqu

can continue doing what you do, faster\ - _ﬂ—'—r;h”
sAlnaptic streamlines the assessment and better! \\\\\\\\\\\\

process with accurate, instant feedback -
helping you scale quality, reduce cost, You can choose from a
and support learner success. including but not limited

m Automated marking m Personalised feedback
We automate the marking of your With feedback personalised to
knowledge & skills assessments, every answer, help your learners

providing instant and high quality to identify areas for
-.1feedback to your learners. improvement in real-time.

T Standardised marking ® Quick turnaround

Our Al technology offers reliable, Mark short answer assessments

accurate marking - reducing time in minutes, saving days in

& money spent on moderation. manual marking.

Instant feedback m Detailed analytics
Provide instant feedback to your Access real-time analytics to
learners, enhancing their overall enhance assessment outcomes
learning experience. and learner support.
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RE-INVENTING WORKFORCE

CERTIFICATION

z%«%é Kavitha Ravindran By N
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Skills are evolving faster than ever

33% of core job skills have changed since 2021 — and the pace of change is

aCCel erda tl ng . Tech, marketing, and media jobs are the career areas seeing
the most disruption.

Index of Career Areas by Skills Change Between 2021 and 2024

Information Technology and Computer Science

. Marketing and Public Relations

® J b h g g f t Design, Media, and Writing
O S a re C a n I n aS Social Analysis and Planning

Science and Research

Engineering

Finance

74

66
62
99

57

29

.52
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. o Law, Compliance, and Public Safety
® T h e WO r kfo rce ke e p S S h I ftl n g Business Management and Operations | 50
Sales 49
Human Resources | .48
Clerical and Administrative | .47
Manufacturing and Production 45
Healthcare | 45

e Qualifications & assessments

Agriculture, Horticulture, & the Outdoors A1

Maintenance, Repair, and Installation 39
m u S t ke e p p a C e Hospitality, Food, and Tourism .38
Customer and Client Support .38
Construction, Extraction, and Architecture .38
Education and Training 37
Performing Arts 37
Community and Social Services .36

n ®
l TR VL TP Transportation
[AI]M \aptic BNspotatic 30
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Keeping pace with emerging skills

As the pace of change accelerates,
we make sure assessment keeps up.

New skills Qualifications & Assessment Certified
emerge resources (sAlnaptic) workforce

sAlnaptic ensures new skills become trusted certification.

s[ATlnaptic



The impact of smarter assessment

Driving confidence for learners, efficiency for providers, and
trust for employers

Learners Providers Employers
Timely, personalised Reduced marking workload - Trusted certification -»
feedback - build skills & scale delivery with ease workforce aligned to needs

confidence

When assessment improves, the whole skills ecosystem benefits
s[ATlnaptic



with sAlnaptic, we are already seeing...

Learners Providers Employers

Accuracy of <1% deviation Reliable assessment process -
from human assessors, improved trust in the
saving >85% of grading time certification

Improve passing rates by
~50% - even on multi-media
assessments

s(AIlnaptic



How we work in practice

Turning smarter assessment into real outcomes

: Obtain assessment data @ @

from clients and make Al- Train Al model on Deploy via API or white-
ready - transcription, client assessment data labelled app solution
standardisation, to maximise marking &
annotation feedback accuracy

s[ATIlnaptic



Potential of our Al

Our marking algorithm can

b Standardises the Extract competences
e used to automate the : , ,
marking of text-based, marl:!ng pfr?cejls; anlfl from this n.1ark|ng to
image, video, audio & quality of reedbac match against KSBs
calculation submissions ACTOSS assessors listed in the standards

s[ATIlnaptic



Below is an example of sAlnaptic’s Al evaluating a case
study submission

Materiality
The materiality is based on Profit before tax of $60m- 5% to 10%- $3m(5% of $60m) and $6m (10% of $60m)& v’
The materiality is set at $3m because the audit is of high risk&>

he audit is of high risk because Mercurio Co is a listed company that has the interest of the publicy ULt ke EERile: WUkl

revenue and Property, plant and equipment will lead to the financial statemep* h~in~ hishlimmatavial’ sinstatad and inanvennt

presentation of accounts which will imapct significantly on the decisions of | 1 - You identified the pressure on results due
to ambitious expansion plans and the need to

Sale of Healthcare Plan show good financial performance. However,

you did not explicitly mention the incentive for
management bias or the inherent risk related

The annual income from sales of healthcare plans accounts for 10% of the ¢ 10 revenue recognition. | policy is
to recognise the revenue from the sale of a healthcare plan on the date the healthcare plan commences is incorrect.

The materiality level is high compared to the materiality level set: 10% of $80

In line with IFRS 15, revenue overtime should be recognised as the performance obligation is satisfied.
The revenue for healthcare plan was recognised at a point in time which signifies early recognition.

Revenue is overstated, deferred income is understated.

This risk is prioritised because it is 27 times higher thant the set materiality of $3m#> and makes the financial statement to be
materially misstated.

Assets relating to stores purchased from Lakewll Cov’




Below is an example of sAlnaptic’s Al evaluating a
paralegal's competency of reviewing NDAs.

dana reguiauons ana (i) 10r its pona nae mnternai dppucaoie 1aws, ruies ana reguiauons ana (i) 10r s pona nae
compliance purposes.” internal compliance purposes” into clause 2.4.
14  Sig "Signed by {Reeipient} LOSTWOOD CAPITAL LLP by an 1
block its authorised signatoryies”
15 Additional signature block (Name, title and signature, 1 The candidate duplicated the signature block for the Recipient,
with good formatting) providing two well-formatted blocks with sufficient space

between them.
NB: must achieve all for a point - no half points
awarded here.

C. Stylistic/Grammatical/Formatting/Other Points

Candidate must achieve [2] of 6.

No. Clause Change required Completed? Comments

1 1(a) Extra point for separating DeepSea'’s 0 The candidate did not define DeepSea's Representatives separately
Representatives definition from that of Lostwood from the Recipient's Representatives. Only one definition is present.
Capital.

2 2.4 Removal of all bullets and consolidation into one 0

paragraph (check No Markup)

3 "Receiving-Rarty Recipient” 1



As skills evolve, sAlnaptic ensures

assessment keeps pace

We’d like to partner with you
to make
skills certification faster, fairer,
and future-ready.

www.sainaptic.com

kavitha@sainaptic.com
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