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What is the one ‘human’ skill you wish you

had developed at the start of your career?

SYSTEMS THINKING

RESILIENCE EMPATHY

LISTENING

COLLABORATION LEARNING S TRATEGH QUESTIONING

COMMUNICATION SOCIAL INFLUENCE GROWTH MINDSET

SELF-REFLECTION PERSONAL LEADERSHIP



If TVET and academic learning are the bricks,

what holds them together?
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‘creativity, curiosity, ability to learn to

OECD learn’

LY analytical thinking, resilience,

nesia flexibi llty’

{\@ 'social and emotional; cognitive and

o metacognitive’
EC\:@IC ‘analytical thinking, resilience, leadership and social
influence’
unicef & ‘oroblem solving, hegotiation, managing

emotions’,
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BRIDGING THE SKILLS GAP
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INCREASES:

ECONOMIC
GROWTH

TEACHES:

ESSENTIAL
HUMAN SKILLS

ENCOURAGES:

SOCIAL
MOBILITY

ENABLING GOVERNMENTS, INDUSTRY BODIES
AND CORPORATIONS TO ACCESS AND BUILD
THEIR FUTURE WORKFORCE

IDENTIFIES:

TALENT

BUILDS:

CAPACITY &
CAPABILITY

DELIVERS:

OPPORTUNITIES
& PATHWAYS



Case Study: Human skills training applied to challenges in the Construction sector:
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VITRUVIA

DEVELOPING HUMANS

BUILDING CHARACTER FOR CAREER SUCCESS
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