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Create mutually 
beneficial opportunities 
and partnerships which 
dynamically build the 
capability and capacity 
required for systemic 
long-term change. 

4
Share world-class best 
practice in teaching and 
education policy, design 
and delivery enabling 
young people to 
maximise their potential 
for growth via a range of 
high quality education 
routes.

3
Support economic 
development, growth and 
sustainability by building 
an appropriately skilled 
workforce through 
enhancing skills and 
education in key 
industrial areas.

2
Enable systemic reform 
of innovative education 
systems that meet the 
demands of a global 
economy and ensure that 
no one is left behind.
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World-class technical 
and vocational skills 
training that meets 
industrial needs is a 
first choice, every time 
choice.



Skills solutions have to 
be dynamic and 
targeted to the skills 
demanded

Skills training must be 
high impact and deliver 
real benefit to students, 
workers and businesses

Skills deployment must 
be flexible in content, 
delivery modes and 
recognised

Skills and training must 
help gain and sustain 
high quality 
employment

Right skills, right way



UK skills system overview

Training Provision
In-company, private & public providers, colleges and universities

Quality 
Inspections 

Funding Contracts

Develops and delivers curriculum.

Awarding Organisations 
develop, design and  
certificate regulated 

qualifications
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/National Skills 

Academies

ü Understands Industry
ü Develops Professional 

Job Standards
ü Enables Career 

Progression

Industrial 
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results 
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Industry based 
training provision
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understand, develop and 
design qualifications
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Work and education combined
The UK has a long history of a ‘dual model’ approached 
to skills that combines the best of high-quality education 
with workplace mentoring and skills development.  

The UK TVET / skills approaches take the views of 
employers seriously. Labour market information is used 
intelligently to ensure that the education and skills 
elements needed to provide peak performance in 
working environment are there when they are needed. 

Education and workplaces work together in a symbiotic 
way to achieve success for learners and employers!



Employer involvement

EMPLOYERS

Share labour 
market info

Define 
standards

Develop
curricula

Continuous 
evaluation 

Provide 
funding

Provide skills 
assessment

Drive impact 
and value

Enable staff 
capacity building



Qualification levels

• Award
• Certificate
• Diploma
Available at each level 
enabling lateral 
progression

Note: 8 levels in England, Northern Ireland and Wales, 12 levels in Scotland
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Flexible provision

Despite the move to a more 
blended approach to vocational 
skills development, assessment of 
competence remains learner 
centric.

Blended approaches

Regulation not rigidity

Over 6m learning across the UK 
and 6.7m learners internationally 
achieve regulated skills 
qualifications in a diverse range of 
flexible learning environments

16+ years, 
large, many 

sectors, range 
of  levels, and 

delivery 
models

14-19 years, 
full time, 
strong 

occupational 
focus

16+ trainees, 
practical, 

sector  and 
workplace 

focus

16+ years  
employed 

apprentices, 
employer-led 

training 

Flexible TVET provision

Increasing employer influence/engagement

Highly skilled, employable people

Mainly in the workplaceMainly in the classroom

FE Colleges University 
Technical 
Colleges

Independent 
Training 

Providers
Employers’ 

Apprenticeships



Robust not rigid



120+
Countries 
working in 
partnership with 
the UK on skills 
and training.

Did you know?



90+
Awarding bodies 
delivering skills 
qualifications the 
world over.

Did you know?



Did you know?

6.7m+
Regulated certificates 
achieved across the 
globe



273+
Further education 
colleges creating 
world-class skills 
impact globally

Did you know?



140+
Chartered and 
professional bodies 
maintaining lifelong 
specialist careers

Did you know?



500+
Independent training 
providers and 
consultants 
delivering skills

Did you know?



The UK is a 
collaborative 

partner for all.



Partnership opportunities



Creating world-class skills

Learning 
Environment
Recreating and 
maintaining a learning 
environment that 
enables a wide range 
of students to learn 
skills.

Learning 
Environment

Vocational Training
Supporting workplace 
students with impactful 
workplace skills 
training, regulated 
qualifications and 
apprenticeships at all 
levels

Vocational 
Excellence

e
Quality Assessment
Maintaining the quality 
of assessment 
practices when offered 
using online or blended 
approaches and 
techniques.

Assessment 
Quality

q
Teacher Training
Providing teachers 
with the technology 
tools to carry out 
learning to students 
using a wide mix of 
methodologies.

Teacher 
Training

t



https://ukskillspartnership.org.uk/ 

Priority sectors

https://ukskillspartnership.org.uk/


https://ukskillspartnership.org.uk/ 

Industry specific

https://ukskillspartnership.org.uk/






Together it delivers…
Over 12,000 regulated 

qualifications
750+ apprenticeships

Robust and flexible 
skills system

CHARTERED 
BODIES



Partner
with the UK



On paper
• The solution fits the problem

In the market
• The service suits the market

Sustainable partnership
• The model generates sustainability 

Sustainable model



UK expertise
ØFormulate skills policy and regulatory framework
ØProvide careers information, guidance approaches
ØEnable access to improve skills and competency
ØImplement quality assurance and accreditation
ØEnable strong employer engagement processes
ØDevelop integrated apprenticeship pathways
ØBuild employer-led professional sectoral skills 
ØDevelop teaching capability and capacity
ØProvide long term specialist, high impact support



www.ukskillspartnership.org.uk



www.ukskillspartnership.org.uk

• Association of Colleges (AoC)
• Association of Employment and Learning Providers (AELP)
• British Council
• British Education Suppliers Association
• Colleges International Wales
• Colleges Scotland
• Federation of Awarding Bodies (FAB)
• Joint Council for Qualifications (JCQ) 
• Northern Ireland College
• UK Skills Federation (UKSF)
• Universities UK International (UUKi)
• WorldSkillsUK
• Department for Business and Trade’s International Education Team

Members



Built by industry, for industry -
extensive employer engagement 
through employer-owned bodies 
and employer-led 
apprenticeships and training

Flexibility & localisation -
learners’ individual needs are 
met through tailored learning –
including short professional 
programmes closely linked to 
industry

Intelligent labour market 
information - enabling future 
skills needs to be predicted and 
appropriate skills training to be 
delivered when needed by 
industry

High quality improvement and 
assurance - robust internal and 
external quality processes 
including inspections by 
Awarding Organisations & 
OFSTED

Global 
experience, local 

delivery

Effective, well trained 
vocational teachers - up-to-date 
industry knowledge and 
experience and effective 
distance and class based 
teaching skills 

Cost effective delivery of skills -
designed to demonstrate high 
impact and ROI by delivering the 
right skills, the right way to the 
right people.

Specialist training providers -
aligned to specific industry 
workplace skills needs from entry 
through technical and masters 
level skills

Huge diversity in delivery 
approaches – in the workplace, in 
the classroom, blended, full time 
and part time – delivery fits 
around business and learners

Skills excellence 



UK skills approach is



Let’s connect

great.gov.uk

Jonathan Ledger
Global TVET Specialist
Department for Business & Trade
Email: jonathan.ledger@businessandtrade.gov.uk




